to some extent. Mission president who would go without his fam-
ily and be prepared to rough it. No mission palace with a host of
record keepers, typists, etc.... Establish the work by one of the
12. A mission president almost without portfolio” (pp. 328-329).
He saw the work of a Baptist missionary couple who ran a home
for twelve orphans in Karachi as “real Christian faith in action,”
and suggested that the first LDS efforts in Pakistan could well
copy this pattern. (p. 330)

And we can see the prophet who pleaded with the Lord for
many days in the upper room of the temple concerning blacks and
the priesthood in the apostle who in general conference in 1953
denounced the racism of an anonymous letter he had received
complaining about “an Indian buck appointed as a bishop—an In-
dian squaw to talk in the Ogden Tabernacle—Indians to go
through the Salt Lake Temple. ... The sacred places desecrated by
the invasion of everything that is forced on the white race” (pp.
273-74).

[t will take some time to fully assess the impact and signifi-
cance for Mormon letters of the book Spencer W. Kimball. 1t is our
hope here to convince Mormon scholars, writers, and teachers to
read and recommend the book, and not to overlook it because it
comes from the “popular press.” We feel certain that the book
will become a model for all of us who try to write about Mor-
mon culture. It succeeds in making us feel about its subject, Spen-

cer W. Kimball, as William Clayton felt when he first met Joseph
Smith:

He is no friend to iniquity but cuts at it wherever he sees it,
and it is in vain to attempt to cloke it before him. He has a great
measure of the spirit of God, and by this means he is preserved
from imposition. He says, “I am a man of like passions with your-
selves,” but truly I wish I was such a man. (In BYU Studies, Spring
1978, p. 479)

DAVIES, J. KENNETH. Deseret’s Sons of Toil: A History of the
Worker Movements in Territorial Utabh, 1852-1896. Salt Lake
City: Olympus Publishing Company, 1977. 264 pp. incl. tables,
photographs, and appendices. $9.95.

Reviewed by Dean L. May, assistant professor of history and director of the
Center for Historical Population Studies at the University of Utah.

One cannot but welcome the publication of a book on the
history of Utah’s labor movement. Whereas the ephemeral United
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Order movement has elicited three books and countless journal ar-
ticles, nothing has been printed dealing solely with the labor
movement until the appearance of Professor Davies’ work. Indeed,
to the present only four studies on this theme, excepting biogra-
phies of particular labor leaders, have been completed: Owen F.
Beal’s “The Labor Legislation of Utah” (Ph.D. diss.,, Columbia
University, 1922); Dee Scorup’s “A History of Organized Labor in
Utah” (M. A. thesis, University of Utah, 1935); Sheelwant B. Pa-
war’s “An Environmental Study of the Development of the Utah
Labor Movement, 1860-1935” (Ph.D. diss., University of Utah,
1968); and J. Kenneth Davies’ “The Development of a Labor Phi-
losophy within The Church of Jesus Christ of Latter-day Saints”
(Ph.D. diss., University of Southern California, 1959), the latter
leading to the publication of Deseret’s Sons of Toil.

Professor Davies explains in the first chapter that his primary
concern is to explain the origins of present-day Mormon attitudes
towards unions, having determined in earlier studies that sympathy
towards the union movement tends to be inversely proportional to
level of activity and office in the Mormon church. Guilds and
workingmen’s associations in early Utah, as the author points out,
were often organized under Church auspices, and were, of course,
comprised almost entirely of Church members, their leadership
overlapping considerably with Church leadership.

This harmonious condition prevailed until the 1870s, when
gentiles seeking work in the railroad and mining industries began
migrating to Utah in substantial numbers. Their efforts to organ-
ize put a gentile stigma on labor activities causing Church leaders
to view the worker’s movement with a jaundiced eye. At the same
time devout Mormons were drawn into the Church-sponsored co-
operative and United Order movements, depriving the infant
unions of Mormon leadership and throwing control, by default, to
gentiles. The brief flourishing of the Knights of Labor in Utah
between 1884 and 1887 further alienated Mormon leaders because
the organization bore some of the trappings of secret fraternal or-
ganizations and some of its members engaged in occasional acts of
violence. In back of all these specific grievances was the fact that
high wages were destructive of the primary aim of Mormon eco-
nomic planners—to promote the self-sufficiency of their com-
monwealth. High wages, created by the demand for skilled work-
ers in a developing economy, already put Utah products at a
disadvantage in competition with eastern-made goods. Higher
wages could only exacerbate that disadvantage. Moreover, a church
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taking as its major aim the building of unity in all aspects of its
member’s lives and in their society, would naturally be suspicious
of any movement emphasizing divisions in society and building it-
self on promotion of distrust and ill feelings between societal
groups.

Despite the fact that both dcctrinal and historical devel-
opments within Mormonism tended to cast unions in an unfavor-
able light, some Mormons retained positions of leadership in some
labor organizations until the mid-1880s. Typographers, in particu-
lar, were under Mormon influence beginning in 1852, when the
first annual printer’s festival was opened with the singing of
“Come All Ye Sons of Zion.” From 1852 to the formation of the
Deseret Typographical Union Local 115 in 1868 and thence
through the mid-1880s, Mormons seldom relinquished control of
typesetting in Utah to gentile organization. A major figure in the
typesetters was Robert Gibson Sleater, who was official organizer
for the American Federation of Labor and a leading figure in Utah
Federated Trades and Labor Council and the International Ty-
pographical Union. Sleater was successful in balancing loyalties to
the Mormon church and the unions he served, faltering only in
1890, when he organized the pro-Mormon Workingmen’s Party to
draw workers’ votes from the non-Mormon Liberal Party in Salt
Lake County elections losing temporarily the goodwill of gentile
Utah labor leaders. Sleater’s continuing prominence in the move-
ment was exceptional however. By the end of the century the se-
cularization of Utah’s labor organizations was complete. As the
Mormon church leadership abandoned its cooperative aims to
throw itself fully into the race for capitalistic profits, union lead-
ership was left fully to non-Mormons.

Professor Davies has described these events in remarkable de-
tail, offering the reader pages of union membership lists, workers’
songs, and leaders’ speeches. The whole, in fact, is rather over-
documented, reading at times like an indiscriminate listing of
documents and data rather than a controlled carefully-analyzed dis-
tillate of such material. This lack of control is evident in a ten-
dency towards redundancy, as the same materials, sometimes even
the same quotations, appear in successive chapters.

The curious cover design—showing a worker in a hard hat—is
symptomatic of other problems with the book. There is a tenden-
cy to see all early gatherings of workers or demonstrations of self-
consciousness among members of crafts or trades as precursors to
union movements of the twentieth century. It seems likely that a
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guild of the 1850s was fundamentally different from a modern
union because the attitude of the workers toward their metier and
their sense of the place of that calling in society was fundamen-
tally different. If this were the case, it makes little sense to list
early gatherings and organizations except in those cases where con-
tinuity and influence can be discerned.

Finally, Professor Davies would seem to have been drawn from
his most important potential insights by his concentration upon
whether Mormons or non-Mormons had greater influence in the
various worker’s organizations. We receive only partial answers to
such questions as what were the aims of the movements, how did
they go about accomplishing these aims, or how did one type of
worker movement lead to others? Workers organizations in the
non-Mormon mining and railroading sectors are almost entirely ig-
nored. The typographers, in contrast, are treated at great length,
however typical or atypical they may have been. Perhaps most im-
portantly, evidence in the volume itself suggests that union activi-
ty in Utah was simply not very important during the period con-
sidered. One can hardly escape concluding that the present volume
would be much more useful condensed into a single chapter and
offered as an introduction to a general study of worker’s move-
ments in Utah.
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